THE POLICE COMMITTEE OF THE CITY OF PHILLIPS WILL CONDUCT A MEETING ON MONDAY AFTERNOON, NOVEMBER 17, 2003 AT 1:30 PM, COUNCIL ROOM, 174 SOUTH EYDER AVENUE, MUNICIPAL CENTER, PHILLIPS, WISCONSIN. 

MAYOR JOSEPH S. BOHO

CHAIR TED KEMPKES 

MEMBER ELVIS PRESLEY

MEMBER MARY SATTERWHITE 

THIS MEETING IS HELD IN COMPLIANCE WITH WISCONSIN'S OPEN MEETING LAW. 

WISCONSIN STATE STATUTE 19.81-19.98, SUBCHAPTER V. 

THIS MEETING MAY CONSTITUTE A QUORUM OF THE COMMON COUNCIL, OR OTHER CITY COMMITTEES. 

CALL TO ORDER. 

PLEDGE OF ALLEGIANCE. 

ROLL CALL. 

PUBLIC COMMENT. 

DJSCUSSION AND ACTION ITEMS: 

1.
COMPLETION OF PREPARATION OF BROCHURE RELATED TO SEARCH AND HIRING PROCESS FOR THE POSITION OF CHIEF OF POLICE. 

2.
METHOD AND PREPARATION OF ADVERTISEMENT PROCEDURE FOR THE JOB POSITION OF CHIEF OF POLICE. 

3.
CONSIDERATION OF COMMUNITY INVOLVEMENT IN THE INTERVIEW PROCESS, CHIEF OF POLICE JOB POSITION. 

ADJOURNMENT. 

Police Committee

Meeting Minutes

November 17, 2003 

Chair Kempkes called the meeting to order at 1:30 PM, Council Room, Municipal Center, Phillips. Committee members present: Mr. Kempkes, Mrs. Satterwhite, and Mr. Presley. Committee members absent: None. 

Others present: Price County Sheriff's Department Chief Deputy Tim Gould and Clerk-Treasurer Lee V. Lamoreaux. Mayor Boho attended the meeting at 1:58 PM. 

Chief Deputy Gould commented on the following items: 

1. A thorough back ground check on prospective applicants for the job position of Police Chief would be both intensive, and extensive.

2. A typewriting, and/or keyboard skill job requirement could discourage prospective applicants.

2. The Wisconsin City-County Services Group would be of help in the development of job position testing.

3. Job screening activities could include a physical exam, written test, psychological exam, and job interview process. 

Committee members asked Deputy Gould if he would assist in the preparation of a job position ad for the Police Chief job position. Chief Deputy Gould agreed to assist in this request. 

Committee members discussed the following items: 

1. An outside consultant should be considered to work with Committee/Council Members in the hiring process.

2. It will be necessary to secure the services of an individual and/or individuals for applicant background legwork. 

Meeting adjourned at 2:35 PM.

Lee V. Lamoreaux

City Clerk-Treasurer

